Al In Training




Training & Al

The absence of a central knowledge repository leaves critical enterprise information scattered
across outdated documents, email threads, and individual knowledge. With no standard
structure or enterprise-wide consistency, teams rely on conflicting instructions, varying
terminology, and uneven training practices.

This fragmented, unstructured reality forces operational teams into endless cycles of
manual cleanup, version reconciliation, and ad-hoc coaching. Withoutautomation,
keeping materials accurate and current as processes evolve is practically unachievable,
leading to prolonged onboarding times, repeated errors and slowing down the teams.

UST's Al-powered solution changes this by creating a living central repository that
continuously ingests and unifies all sources, enforces enterprise-wide structure and
standardization, and automatically generates levelled training modules with built-in
quizzes. It provides full assignment, tracking, and analytics capabilities, delivering real-time
dashboards on progress ,completionrates and mastery scores ,restoring complete
governance over the knowledge management process.
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UST’s Al Driven Training Solution

1. Multi-Format Content Ingestion

Ability to ingest structured and unstructured data ,including video, audio, PDFs, documents, and more , either as single files or
combined inputs. This ensures Customer can centralize all training materials regardless of format, eliminating fragmentation
and reducing manual consolidation efforts.

2. Seamless Enterprise Integrations

Built-in integrations with sources such as SharePoint, Confluence, cloud drives, and local folders etc allow automated
ingestion from existing repositories. This provides Customer with effortless connectivity and ensures training content stays
synchronized with the latest enterprise updates.

3. Automated Content Structuring and Standardization

The system uses Al to convert diverse inputs into clean, enriched, and standardized training content, enhancing clarity and
strengthening the underlying narrative. It also generates supporting visuals, such as flow diagrams and graphics to improve
readability, comprehension, and overall learning effectiveness.

4. Intelligent Skill-Level Segmentation
The system automatically classifies content into beginner, intermediate, and advanced levels based on complexity and role
relevance creating tailored learning paths

5. Customizable Learning Experiences

Interactive quizzes, templates, and FAQs can be tailored to specific roles or needs, resulting in higher engagement and
knowledge retention among end users.

6. Assignment, Tracking, and Analytics Dashboard

Comprehensive assignment and tracking capabilities provide real-time visibility into learner progress, completion rates,
mastery scores, and skill-gap insights. This empowers leaders with actionable analytics, enabling data-driven governance and
continuous performance improvement.
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Benefits

+ Rapid Content Generation: Al-based Training enables organizations to create and update training materials up to
10x faster than manual methods, ensuring timely delivery of relevant information.

+ Seamless Data Integration: The solution connects with any data source, allowing for automatic extraction
and contextualization of content, primarily reducing manual effort.

« Customizable Learning Experiences: Interactive quizzes, templates, and FAQs can be tailored to specific
roles or needs, resulting in up to 30% higher engagementand knowledge retention among end users.

» Governance and Management. Comprehensive dashboards and governance tools streamline training
oversight, helping organizations maintain compliance and quality.

+ Accelerated Onboarding: Automated workflows and content personalization support onboarding processes,
enabling new users to reach proficiency in half the usual time.

« Continuous Content Improvement: Al algorithms analyze learner feedback and performance data to
continually refine and enhance training materials, ensuring content remains relevant and effective.

« Scalability: Al-driven training solutions can easily scale to accommodate growing workforces and diverse
learning needs without significant additional resources.

« Cost Efficiency: By automating content creation and updating, organizations can significantly reduce the
costs associated with traditional training development and delivery.

+ Enhanced Accessibility: Al can generate multilingualand adaptive content, making training materials more
accessible to a wider, global audience with varying learning preferences.

+ Real-time Analytics and Reporting: Al-powered insights provide detailed analytics on learner progress and
content effectiveness, enabling data-driven decisions to optimize training strategies.
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Copyright and confidentiality notice

Copyright © 2026 by UST Global Inc. All rights reserved.

UST

5 Polaris Way

Aliso Viejo, CA 92656

This document is protected under the copyright laws of United States, India, and other
countries as an unpublished work and contains information that shall not be
reproduced, published, used in the preparation of derivative works, and/or distributed,
in whole or in part, by the recipient for any purpose other than to evaluate this T+1949 716 8757
document. Further, all information contained herein is proprietary and confidential to F+1949 716 8396
UST Global Inc and may not be disclosed to any third party. Exceptions to this notice

are permitted only with the express, written permission of UST Global Inc. ust.com

UST" is a registered service mark of UST Global Inc.
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https://www.facebook.com/USTGlobal
http://www.youtube.com/ustglobalweb
http://www.linkedin.com/company/ust-global
https://twitter.com/USTGlobal

Thank you
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