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Overview: Product

Broadbean Distro
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Overview: Product

Broadbean External Search

e i - Il e
L
. - = B - - —
e
_ v - — — — -
s - — r— e o
Fra— rBe sl
Mgt gy o bt L]
@ L
R e Vo Lt 5 a7 1 -
b e -
[ —— e
[—— e
i s
e mete . P
s~ oo

4 | CONFIDENTIALAND PRIVILEGED



Overview: Product

Broadbean Talent Search
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Broadbean — Standalone Workflow
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>

User chooses to post the
advert to external channels
and is launched into
Broadbean

4’

Candidates
applies

Application and
source tracked in
Broadbean
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Broadbean — [CRM1 Workflow

Candidates
applies

User creates Via parser applictions are l
requisition in CRM psent to F:::e CRM

User chooses to post the
advert to external channels
and is launched into
Broadbean

Application and
source tracked in
Broadbean
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Broadbean — Bullhorn & Bullhorn Parser Workflow

Candidates
applies

User creates Applications sent to l

requisition in Bullhorn Bullhorn via Broadbean
—~ - parser -
o . / \
—’ —’
. Bullhorn
[
User chooses to postthe o
advert to external channels

and is launched into
Broadbean

Application and
source tracked in
Broadbean
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Broadbean — Bullhorn & Broadbean Parser Workflow

User creates and Green parsed to
Bullhorn via Broadbean

Hrequisition in Bullhorn
Parser
— -
...'l . - ‘_
A %
e Bullhorn —
User chooses to post the
advert to external channels

and is launched into
Broadbean

Applications flagged Amber l

Application and
source tracked in
Broadbean
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Broadbean — Microdec Workflow

Candidates
applies
54
User chooses to post the
advert to external channels Consultants Flag
User creates : X
requisition in Microdec and is launched into Candidates Green or
-~ - Broadbean / m \ Amber in Broadbean
SN ‘s -

> o
' l‘.‘ .
——p Y@ iMicrodec

Candidate
created in
Microdec

Retrieve Aplication
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Broadbean — Import/Sync Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

+
Candidates
% applies
User creates " "‘J;f:'a 2
requisition in ATS. The 2, e

job is posted to the

Career Site
-+ Click counted and
PR source tracked in
. o ! {f,;‘ Broadbean
A - - .-
User will create an advert User will login to BB & Start
within the ATS and post to posting the adverts from
the Career Site the ,imported adverts” tab

CAREERBUILDER’
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Broadbean — Workday Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by

p Workday
Cal'eel' Site Candidates
applies
-~
-
User creates

requisition in Workday.
The job is posted to the - Click counted and

Career Site source tracked in

Broadbearf »
T e

User chooses to post the

The apply URL for
p,p v advert to external channels
advert is passed to
S and is launched into
Broadbean via Hybrid
Broadbean
export

CAREERBUILDER’
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Broadbean — Peoplefluent Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site Candidates

User creates
requisition in ATS. The

job is posted to the A 4
- Career Site
~m .
—  peoplefluent  ——

|

If the consultant wants to post the User is launched into
advert to external job boards, they Broadbean an.d apply URL
select Broadbean/AdCourier and for advert is passed

then get launched into AdCourier through to BB via Hybrid
to:post export
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applies

(S ]

Click counted and
source tracked in
Broadbean
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Broadbean — SAP SucessFactors Workflow

Candidate is transferred to the Career Site to complete the application
The lob board source is appended to the end of the URL to be recorded by the ATS

Career Site Candidates
applies
F
-
User creates
requisition in ATS. The
job is posted to the L 4 Click counted and
-- Career Site source tracked in

Cg‘ Broadbean

A p SAP SuccessFactors —_—)

If the consultant wants to post the

advert to external job boards, they 1
select Broadbean/AdCourier and for advert is passed

then get launched into AdCourier through to BB via Hybrid
to post export

User is launched into
Broadbean and apply URL

CAREERBUILDER’
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Broadbean — Fairsail Workflow

Candidate is transferred to the Career Site to complete the application

The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site

User creates
requisition in ATS. The

job is posted to the Jv
- ? Career Site
A E— Z/é_

&) Fairsail

If the consultant wants to post the
advert to external job boards, they
select Broadbean/AdCourier and
then get launched into AdCourier
to post
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User is launched into
Broadbean and apply URL
for advert is passed
through to BB via Hybrid

Candidates
applies

Click counted and
source tracked in
Broadbean
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Broadbean — CoreHR Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site

User creates
requisition in ATS. The
job is posted to the v
L :“ Career Site

Candidates

applies

Click counted and
source tracked in
Broadbean
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User is launched into
Broadbean and apply URL
tor advert is passed
through to BB via Hybrid
export

If the consultant wants to post the
advert to external job boards, they
select Broadbean/AdCourier and
then get launched into AdCourier
to post
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Broadbean — Kenexa Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

CHI'EEI' SItE Candidates
applies
3
User creates
requisition in ATS. The
job is posted to the Click counted and
- - Career Site source tracked in

/ 6: deean_
S m—

mam | enexa

[

User is launched into

If the consultant wants to post the
Broadbean and apply URL

advert to external job boards, they

select Broadbean/AdCourier and for advert is passed
then get launched into AdCourier through to BB via Hybrid
to post export

CAREERBUILDER’
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Broadbean — Taleo Workflow

-
R

[
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Candidate is transferred to the Career Site to complete the application
The lob board source is appended to the end of the URL to be recorded by the ATS

" 4
Career Site Candidates
applies
3
User creates
reqguisition in ATS. The
job is posted to the 4 Click counted and
Career Site source tracked in
A Broadbean

OoORACLE
— Taleoy: —

\ /

User is launched into _rrl

If the consultant wants to post the
Broadbean and apply URL

advert to external job boards, they

select Broadbean/AdCourier and for advert is E'a“'e'd )
then get launched into AdCourier through to BB via Hybrid
to post export
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Broadbean — iCims Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site

User creates
requisition in ATS. The

job is posted to the
-, Career Site
amm g |
lams @

[
User is launched into
Broadbean and apply URL
for advert is passed

through to BB via Hybrid
export

If the consultant wants to post the
advert to external job boards, they
select Broadbean/AdCourier and
then get launched into AdCourier
to post

19 | CONFIDENTIALAND PRIVILEGED

Candidates
applies

2
|

Click counted and
source tracked in
Broadbean

CAREERBUILDER’



Broadbean — Talentlink Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Slte Candidates
applies
B
-
User creates
requnsmon in ATS. The

job is posted to the Click counted and

Career Site source tracked in

Broadbean

S
A Lumesse
e TalentLink

If the consultant wants to post the
advert to external job boards, they

User is launched into
Broadbean and apply URL

select Broadbean/AdCourier and for advert is ?3559d .
then get launched into AdCourier through to BB via Hybrid
to post export

CAREERBUILDER’
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Broadbean — Talentsoft Workflow
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User creates
requisition in ATS. The

job is posted to the Click counted and
Career Site source tracked in
Il,f;‘ Broadbean

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site

Candidates
applies

3

User is launched into
Broadbean and apply URL

select Broadbean/AdCourier and for advert is passed

If the consultant wants to post the
advert to external job boards, they

through to BB via Hybrid

then get launched into AdCourier
export

to post
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Broadbean — Cornerstone Workflow

Candidate is transferred to the Career Site to complete the application
The Job board source is appended to the end of the URL to be recorded by the ATS

Career Site Candidates
applies
A
3
User creates
requisition in ATS. The
job is posted to the Click counted and
Career Site source tracked in

Broadbean
e .
m—

5
‘ — fornerstone __,

If the consultant wants to post the
advert to external job boards, they ;
select Broadbean/AdCourier and for advert is passed

then get launched into AdCourier through to BB via Hybrid
to post spor

User is launched into
Broadbean and apply URL

CAREERBUILDER’
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Implementation Process

Kickoff

Gathering Requirements
Configuration/Build
Testing / QA

Account Review / Training / Launch

Transition

CAREERBUILDER’
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Resources: Estimated Work Effort

Introduction of
Team members.

Broadbean Broadbean
inputs scrape

Client gathers c
@
link, or activates
(b
—

and provides
required items
Review the for build.
client's workflow
and required

items for build.

API to configure
account. launch.
Broadbean Client will be
activates
approved job
boards within
the clients

account.

Discuss
timeline.

complete

testing.
STAGING
DATE.:
01/12/2019

COMPLETION
DATE:
11/11/2019

COMPLETION
DATE:
20/10/2019

COMPLETION
DATE:
25/11/2019

Gathering Requirements
Configure/Build Account

DATE:
09/12/2019

Client

Client

Client Broadbean

Broadbean

CareerBuilder Broadbean

CareerBuilder

Participants

Sales
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Review the
works with the
client to test the
system before

completed
Broadbean
stand-alone.

provided with
Testing Outline
& Checklist to

Account Review
Training/Launch

COMPLETION

PRODUCTION 09/12/2019

Train client and
end users on
Broadbean
system.

Training Tiers:

* 0-50 Users: 1
Training

» 51-200 Users:
2 Trainings

» 200+ Users:
BB Train the
Trainer (Up to
5 Designated
Trainers)

GO-LIVE:
10/12/2019

CAREERBUILDER’



Project Step by Step Timeline - Smartsheet

Broadbean creates Smartsheet (project management tool) to capture all relevant steps required

to fulfill the delivery. Both Broadbean and [Client Name]. will have access to this Smartsheet.

Calls Summary

ook off Ca0
Choose AcCount S e
Produce Progect Plan
Agrvengn off progect plan
Progect Revers
 Br0adbean implementation
- ATS | CRM implementation

232333533313

CAREERBUILDER’
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Next Steps

a Determine Main Point of Contacts

a Provide any delays and dates that could impact timelines.
a Provide Resources / Requirements.

° Review Training Materials and Getting Started Links

e Review Smartsheet [enter link]

CAREERBUILDER’
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Index: Common Configuration Features

Feature Description

Default/Suggested Boards * Pre-selects job board selections for recruiters
* Helpful for boards that your organization posts to most often

Branding Panels * Allows Recruiters to choose from a drop-down list of pre-determined Company Brands
* Helpful for organizations that post jobs under more than one company name

Forced Boards * Pre-selects job board selections for recruiters as a mandatory posting channel
* Helpful for boards that your organization posts to most often

Job Board Bundles * Allows your recruiters to choose from a drop-down list of pre-determined job board selections
* Helpful for boards that recruiters may want to post to based on industry/workgroup/etc.

Job Posting Templates * Allows your recruiters to choose from a drop-down list of pre-determined job board selections,
AND will pre-populate job board specific information
* Prevents recruiters from having to manually input fields such as industry/education/etc.

Automatic Reference Numbers * Allows Broadbean to automatically create Job ID/Job Reference Numbers if your ATS system
does not already provide them

Cost Center » Allows recruiters to place a Department ID/Cost Center in the final step of the process
» Useful for bill-back reporting, or department tracking.

Email Messaging Templates *sroadbeansearchonly ¢ Ability to create default email communication templates for candidate messaging

Posting (Quota) Limits * Ability to assign job board credit/slots at the company, office, team, or user level
* Provides quota visibility to end users when posting to job boards

CAREERBUILDER’
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Post Implementation

* Once your account has been delivered and you started posting your jobs your | will be actively reaching out to you if
there are any job board failures etc.

* After 1-2 weeks of go live, you will recieve an Email with on overview of what we‘ve worked on together and
completed. The Email will include contact details of our Support Team and what they can help you with.

e Your account manager’s responsibilities [INSERT name] will be listed in the email as well.

e Our Marketing Team will send you our Broadeban Customer Expirience survey after your go live, it would be great if
you can take 2 min and provide us feedback about your onboarding process.

CAREERBUILDER’
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Training and Reference Material Links:

* User Training Video: Will be shared after our Custom User Training [date]
* Admin Training Video : Will be shared after our Custom User Training [date]

* User Training Guide: [enter guide]

Broadbean Website : https://www.broadbean.com/

* Broadbean JobBoards: https://job-boards.broadbean.com/us/boards

Broadbean JobBoards: https://job-boards.broadbean.com/au/boards
Broadbean JobBoards: https://job-boards.broadbean.com/gb/boards

CAREERBUILDER’
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Training and Reference Material Links:

e User & Admin Training Registration: https://www.broadbean.com/uk/resources/training/

e User & Admin Training Registration: https://www.broadbean.com/au/resources/training/

* User Training Guide: [enter guide]

* Broadbean Website : https://www.broadbean.com/

* Broadbean JobBoards: https://job-boards.broadbean.com/us/boards

* Broadbean JobBoards: https://job-boards.broadbean.com/au/boards
* Broadbean JobBoards: https://job-boards.broadbean.com/gb/boards

* Knowledgebase: http://support.broadbean.com/

CAREERBUILDER’
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Thank you!

CAREERBUILDER
WORK CAN WORK"




